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Abstract: This review article is focused on women's biological problems and various policies in the present 
scenario. There are different biological issues such as ‘menstruation’, ‘pregnancy’, ‘vaginal infection’, 
‘constipation’, and ‘thyroid’ that have been discussed in this context to understand the particular complications and 
health-related problems of women. Moreover, those issues' impact on the workplace behaviour and professional life 
of women, and the importance of relevant policies are also discussed in the study to identify the gap in the policies 
towards human and women resources development and maintenance. This report has also discussed about the 
various schemes launched for women upliftment in India and what improvement is required in them.  

Keywords: Pregnancy, Professional Attitude, Women’s Biological Issues, Women Resources, Workplace Behaviour 

Article History:         Received: 30 July-  2024;            Accepted: 12 August- 2024;              Published/Available Online: 30 August- 2024 

Introduction 

In every pregnancy, people start to notice changes in the size and shape of the body.  Moreover, some 
females experience back and joint aches, the stretch marks may appear the middle of the belly, and even dark 
patches appear around the eyes, cheek, and nose. There are other related problems, a woman face in her life 
due to her biologically different physique. There is the imbalance of good and harmful bacteria which can 
cause vaginal infection. There are different types of vaginal infections that create various problems to 
women’s health such as bacterial vaginosis, candida, chlamydia, gonorrhea, trichomoniasis, viral vaginitis, 
and so on. It has been evident that periods, pregnancy, fertility struggles, and menopause comprise the major 
health events that result in women taking long-term leave from work and thus, their professional life takes a 
backseat.  

Biologically Associated Problems of Women and Their Definitions  

Women’s health and well-being play a significant role in their successful career development which can be 
negatively affected by the various biologically associated problems of women. It has been evident that 
women’s experiences of health and disease essentially differ from those of men, particularly due to unique 
biological, behavioral, and societal conditions. As per the view of Cross et al. (2019), the health of women 
essentially includes adequate risks and experiences, leading to various kinds of diseases and illnesses, which 
becomes an unavoidable barrier to their successful professional and career development. There has been a 
significant gender gap in favor of females in terms of life expectancy. To dive deep into the study, we must 
first know the kind of health issues, faced by women which are discussed below:  

Menstruation: "Menstruation" is normal "vaginal bleeding" which comes as a part of a women's monthly 
cycle.  As depicted by Nkhoma et al. (2020), "menstruation" is the process of discharging blood as well as 
tissues from the lining of the uterus at intervals of one lunar month from puberty and the process occurs until 
their menopause and except during their pregnancy.  

There are four phases of the menstrual cycle which are "menstruation, follicular phase, ovulation and luteal 
phase". It is noted that in menstrual cycle, several changes in hormones occur. The hormones are produced 
by the pituitary, ovaries, and hypothalamus.  As mentioned by Renosori et al. (2020), at the time of the 
follicular phase, the "estrogen hormone" is secreted in a large amount. In addition, the secretion of 
"progesterone" as well as "estrogen" is identified in the "luteal phase" which ends with "menstruation".  

Some of the women experience cramps in their lower abdomen along with back pain, and a couple of them 
have headaches or feel dizzy. It is noted that there are different types of symptoms such as PMS, breast 
tenderness, bloatedness or mood swings and they are the most common problems associated with 
"menstruation". Apart from this, Nkhoma et al. (2020) committed that, during this particular phase, the 
majority of women experience, swelling, headaches, and weight gain. Even the psyche of women tends to be 
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affected at this time, thereby influencing their mood and emotions, leading to the cause of various feelings 
such as irritability or dejection.  

Pregnancy: "Pregnancy" is the particular condition between conception and giving birth. The time period 
after the fertilization of the egg and the birth of the fetus and during the development of the fetus in the 
uterus is "pregnancy". If we see the positive side of the same, women who have been pregnant at some point 
in their life, have a lower risk of different types of cancers such as breast, ovarian, and endometrial cancers 
(Acosta et al. 2020). This is particularly because, during pregnancy, ovulation does not happen thereby 
leading to less exposure to hormones such as progesterone and estrogen. These hormones help in stimulating 
cell growth and at the same time, increase the risk of tumor cells dividing.  

There are some visible and internal changes that occur in a woman at the time of "pregnancy". During that 
time, there can be notable hormonal changes, which may lead to changes in the mental condition. As 
mentioned by Acosta et al. (2020), it is noted that during pregnancy time, the body makes extra blood and 
the heart pumps faster to achieve the needs of pregnancy. In every "pregnancy" one can start to notice 
changes in the size and shape of the body.  Moreover, some females may experience back and joint aches, 
the stretch marks may appear on the belly, and even dark patches or blemishes can appear around the eyes, 
cheek, and nose.  

During "pregnancy," women may feel that their breathing rate is becoming faster. Based on the idea of 
Carrington et al. (2020), pregnant women may have breast tenderness, and breast may seem heavier and 
larger that time. Moreover, the growing uterus develops pressure on the bladder. In that condition, women 
feel that they need to urinate all the time and mood swings developed due to the hormonal changes.   

Vaginal Infection: "Vaginitis" is the vaginal inflammation which can result in "itching, pain, cloudy urine 
and discharge". As per the expression by Cornish et al. (2021), the "vaginal" yeast infection is a particular 
"fungal infection" which develops a cloudy discharge, intense itching sensation, and irritation in the vagina 
and vulva. 

There could be certain problems in the vagina which may grow by the microorganism or fungal infections. In 
addition, there is inflammation, swollen skin around the vagina and vulva area, and pain or burning sensation 
also develops in this area. Overgrowth of the bacteria or fungus leads to the development of this kind of 
infection.  

"Vaginal rash", "itching", “redness", "swelling", "vaginal discharge" or "thick, odour-free, discharge" can be 
an outcome of this infection. As mentioned by Doepke & Tertilt (2019), "Fungus candida albicans" is the 
particularly responsible fungus, which develops most vaginal yeast infections. It is noted that the imbalance 
of good and harmful bacteria causes vaginal infection. There are different types of vaginal infections that 
create various problems in women’s health such as bacterial vaginosis, candida, chlamydia, gonorrhea, 
trichomoniasis, viral vaginitis, and so on. These types of infections have the capability of permanently 
damaging the reproductive organs of women or resulting in other health problems if left untreated (Marcelin 
et al. 2019). There remains a possibility of passing these infections to the partners if left untreated.   

Constipation: "Constipation" is a particular condition, where passing of stool reduces to almost three bowel 
movements a week. The stool is hard, lumpy and dry, it is difficult to pass or gives a feeling that not all stool 
has passed. As per the review of Eib & Siegert (2019), in constipation, the buildup of harder stool in the 
colon provides pressure on the bladder. 

It is evident that constipation affects women more than men and there are higher chances of its arrival and 
occurrence during certain times of their lives such as during pregnancy or during the days preceding 
menstruation. Eating a diet low in fiber or having other health issues, or pregnancy may result in having 
constipation. As per the ideology of Jabeen et al. (2020), women are more prone to constipation, particularly 
because of the presence of progesterone and estrogen related biological issues which are responsible for 
directly interfering with gastrointestinal motility through activation of the autonomic nervous system, 
thereby leading to the development of constipation.  

There is the pain retention cycle which represents the delay as well as the difficulty in passing stool. In 
addition, constipation can lead to "hemorrhoids or piles", "faecal impaction and bowl incontinence". As 
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commented by Jabeen et al. (2020), it is identified that constipation patients experience difficult and painful 
bowel movements, feel bloated, remain uncomfortable, and sluggish or observe abdominal pain.  

Not eating enough fibre through vegetables, fruits or cereals, or living a sedentary lifestyle, less water intake 
or ignoring the urge to pass stool, can lead to the problem of constipation.  

Thyroid: "Thyroid" is generally a medical condition which keeps the thyroid gland from generating 
appropriate amount of hormones. As per the expression by Kot & Imran (2019), the thyroid hormone helps 
the body to function normally. In the condition of thyroid disease, it makes too much hormone and the body 
uses energy too quickly which is called hyperthyroidism.  

Thyroid disorders can significantly result in puberty and menstruation occurring abnormally early or late. 
Apart from this, abnormally high or low levels of thyroid hormone can result in very light or very heavy 
menstrual flows, irregular menstrual periods, or absence of menstrual periods which is known as 
amenorrhea. As per the view of Larson, Castellanos & Jensen (2019), thyroid diseases more commonly 
occur in women than men due to the “autoimmune nature” of different types of thyroid disorders.  

Now we can discuss the symptoms of thyroid disease in the human body. In this sense, it is to be noted that 
nervousness and anxiousness can be developed by hormonal changes due to certain issues of the "thyroid 
gland". As per the expression by Michael & Thankachan (2020), in "hyperthyroidism," the thyroid is 
overactive and produces a large amount of thyroid hormone. On the other hand, in "hypothyroidism," the 
thyroid is underactive and this gland cannot produce enough hormone which the body requires. However, in 
"hyperthyroidism," women can experience weight loss and high energy. Contrastingly, in "hypothyroidism," 
she may have a slow metabolism, weight gain or fatigue due to the underactive thyroid which slows down 
the functioning of the body.  

How It Impacts Work Behavior  

From period pains to pregnancy or menopause to other significant health problems like thyroid, constipation, 
and many more, women experience a large number of health events that are significantly capable of 
becoming a significant barrier to a successful working life. As per the words of Shannon et al. (2019), for 
some women, it becomes so difficult to manage health problems and work life, that they unwillingly take the 
decision of leaving the working world completely, resulting in a huge loss of female talent in the workplace. 
Periods, pregnancy, fertility struggles, menopause, constipation, hyper or hypothyroidism cause major health 
problems to women, that results in women taking long-term leave from the workplace. Other than leaving 
their job and taking long leaves, women's health issues also result in various symptoms such as stress, 
anxiety, depression, mood swings or hot flashes, which essentially affects their professional life on a daily 
basis.  

"Menstruation" is one of the most important biological problems in women which affects the workplace 
productivity of many females. According to the review by Kot & Imran (2019), there are 45.2% of females 
who require a few days off due to their "menstruation". This is because of the issues faced by many women 
during this period. 

As per a report of 2023 the percentage of unawareness about "menstruation" and hygiene practices in India. 
There are 70% of mothers who consider that "menstruation" is dirty (NDTV, 2023). 71% of adolescent girls 
are unaware of the process, the symptoms and the hygiene maintenance during the time, until they 
experience the first flash of their "menstruation" (NDTV, 2023). It is also identified that 23 million women 
drop out of school in India due to their "menstruation". 

During this time period, the heavy bleeding along with painful cramps, affect the productivity of women in 
the workplace. The pain, they experience, leads to feeling unwell for taking up any work.  Different surveys 
and reports show that 23% of women take time off from work due to their "menstruation" as they are unable 
to work with the same rhythm. (Cornish et al. 2021). The cramps, mood swings and laziness lead to 
deteriorating performance in their regular activities.  

The employee's work performance may be affected due to fatigue, anxiety, morning sickness, and other 
"pregnancy-related" symptoms. As depicted by Uduji, Okolo & Asongu (2019), due to pregnancy-related 
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illness or a medical appointment, an employee may remain absent. In this sense, it is noted that an employee 
is not fully productive as per her client's expectations if she is facing such problems.  

"Vaginal infection" can be a challenge for the female to manage in the office environment. In this sense, the 
itching and swelling may become a burden and develop irritation which will affect the quality of work in the 
professional front. As mentioned by Kot & Imran (2019), the fungus and bacteria may develop by the use of 
the workplace restroom or the bacterial infection can also spread out from the same place. In addition to that, 
constipation develops irritation and bloating sensation which can also be a problem in the workplace and put 
a negative effect on their performance. These associated biological issues may affect them not only in the 
workplace but also in their personal life leading to deteriorated performance.  

The organizations provide maternity leave for pregnant mother and these leaves brings a career set-back to 
women. Their attention and the interest towards their job role is considered to have taken a back-seat when 
they come back from their maternity leave. As per the expression by Yu & Cui (2019), longer maternity 
leave may develop the risk of discrimination against women employees. In addition, "hormonal changes", 
"cesarean delivery", "gestational diabetes", and "morning sickness" affect the workflow of a female in their 
workplace which may affect their performance negatively. On the other hand, Nkhoma et al. (2020) 
highlighted that long leave is helpful for the females to overcome physical as well as mental conditions 
during the time of pregnancy. But maternity leave gives women the opportunity to take care of the child not 
taking rest. The break in career or absence from the workplace creates a gap in their career, leading to low 
self-confidence and dual responsibilities when they re-join. 

Gynecologists in the Present Situation   

People in India visit a gynaecologist when they are pregnant or the time when they are trying to get pregnant. 
In recent years, it is noted that regular health consultation with a "gynaecologist" is required who can be 
helpful to prevent smaller issues which can develop into big problems in future. As per the expression by Kot 
& Imran (2019), "gynaecologists" have knowledge regarding hygiene and preventive tools and techniques to 
reduce different biological problems. In this sense, gynaecologists should have a high level of 
communication, ease of appointment, accuracy of diagnosis, timely treatment, professional attitude, 
affordable medicine, and State-of-the-art technology. 

High-Level of Communication 

Communication between the patient and "the gynaecologist" is vital to provide an impact on health 
outcomes. As mentioned by Larson, Castellanos & Jensen (2019), effective communication is the basic 
component between the physician and the patients. In addition, good communication enhances the patient's 
confidence and satisfaction. Through the use of effective communication, patients may feel a more 
comfortable environment where they can share every problem regarding their health and mental condition. In 
the sense of women's biological problems, communication play a crucial role in diagnosing and reducing the 
targeted problems.  

"Patient’s knowledge" and “counselling” through communication is the effective way to understand the 
problem of “reproductive health”. In this regard, sex education, communication regarding contraception, 
counselling on infertility, abortion and assisted reproduction can be effective in the development of the entire 
reproductive health of the country. Based on the idea of Nkhoma et al. (2020), communication regarding 
“pregnancy or childbearing” is an effective way to improve the health of the mother and the child in India. In 
addition, clinical communication about AIDS and HIV positively affects the “reproductive health” of not 
only males but also females. Henceforth, effective communication between the physician and the patients 
reduces the issues faced by the conceiving women and their health and inhibitions remain satisfied because 
of getting the answer to all the queries arising in their minds, regarding this unknown phenomenon i.e. 
conception. 

Ease Of Appointment 

Technology helps to ease the appointment process. In this sense, "gynaecologists" need to adopt several 
types of appointment processes. As per the expression by Uduji, Okolo & Asongu (2019), the requirement of 
technology in the appointment process of the patient is necessary, yet at the same time, going ahead with the 
traditional process while dealing with the patient and emotionally understanding her concerns, is also 
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important. It is noted that an easy appointment process develops regular consultations and communication 
between the patients and the physicians.  

There are three types of appointment processes that can be implemented which are routine care, follow-up, 
and urgent visits. As depicted by Yu & Cui (2019), the different appointment booking processes influence 
the meeting process. Moreover, the easy process of approval can accelerate the rate or number of patients in 
the chamber of the physicians.  In this respect, the treatment plan and advice will also be effective through 
the discussion with patients. In the three-apartment process, routine care- in the physical examination of the 
patients, the follow-up in the non-urgent problem and the urgent visit in critical illness should be followed.  

Accuracy of diagnosis: The diagnosis process is the most important to identify the problem of human 
health. As per the expression by Yu & Cui (2019), major diagnosis processes such as "sonography or 
ultrasound", "cervical biopsy", "colposcopy", "valva biopsy", "loop electrosurgical excision procedures", 
"hysterosalpingography (HSG)" and "hysteroscopy" can be incorporated into the healthcare sector to identify 
more effective outcome and diagnosis processes.  

The accurate diagnosis process influences the reduction rate of reproductive problems in women. Based on 
the perception of Nkhoma et al. (2020), several processes and technology need to be implemented in the 
hospitals to develop the diagnosis process of the patients. In this regard, the "gynaecologists" can reduce the 
complication of the pregnancy as well as prevent the problem of other complications.  

Timely treatment: Women face a lot of problems which can turn worse; some of them include 
complications during delivery or post-delivery, thus, medical attention is required to prevent this kind of 
medical emergency. Based on the idea of Yu & Cui (2019), from puberty, breast development, menarche, 
pregnancy or menopause; women may be vulnerable towards getting affected from diseases. In this sense, 
each disease can be cured by a consultant or a health professional known as a "gynaecologist". The 
appropriate treatment on time can decrease the rate of mortality as well as morbidity in India.  

Professional attitude: A "friendly Bedside manner" is crucial for the gynaecologist because of the intimate 
and sensitive nature of reproductive health. As mentioned by Larson, Castellanos & Jensen (2019), the way a 
gynaecologist treats people is important because the understanding of the reproductive health and the mental 
condition of the patients may be helpful in treating them better. In this respect, good reputation, experience 
and sufficient knowledge enhance the satisfaction of the patient regarding their treatment process.  

Affordable medicine: There are several types of medicines some are high in cost and some are low in cost. 
The doctors need to provide affordable and accurate medicines to the patients. According to the view of 
Uduji, Okolo & Asongu (2019), a medicine is the most important factor which reduces the issues pertaining 
to health conditions. In this sense, equitable access to essential medicine depends upon the affordability of 
the patient and his financial condition.  

State-of-the-art Technology 

In this "reproductive health" treatment, doctors require to incorporate high use of technology in surgery or 
diagnosis. As per the expression by Yu & Cui (2019), “wireless electronic fetal monitoring", "robotic 
surgery", "hysteroscopic surgery", and "expectant management” are used in the hospital instead of the major 
surgery for the treatment of reproductive health.  

The technological implementation in the diagnosis and the treatment enhances the effectiveness of the 
"gynaecologist" and the "reproductive health" of the women. Moreover, such education is required which 
plays the role of the most important factor to influence the understanding of the importance of hygiene and 
awareness regarding "pregnancy" and "menstruation".  

Current Schemes and Policies by the Government 

In the past few years, the government of India has introduced various new policies that have been focusing 
on women and aim to provide them with proper security. These policies also impact the earning of women 
workers. Based on the thoughts of Abou-Shouk, Mannaa, & Elbaz (2021), In the past time, society in India 
has failed to take a stance on gender inequality hence the government has made new policies to improve the 
work life of women. In recent times, the policy that the government of India has introduced is the “National 
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Policy for the Empowerment of Women (2001)”. In addition to that, various schemes by the government 
have been falling under this policy. All the schemes have been discussed below.  

Beti Bachao Beti Padhao Scheme: This scheme was launched on 22nd January 2015 by the Prime Minister 
of India. The scheme makes sure the survival of the girl child and her education. This scheme mostly put its 
focus on the declining sex ratio in the past few years. As per the words of Kumar, Dahiya, & Ratwan, (2021), 
the scheme also tries to create social awareness as well as enhance the level of efficacy of the welfare 
services for girls in the nation. This scheme also tries to create awareness among young girls, married people 
and pregnant women.  

Working Women Hostel: In order to promote a safe accommodation and environment for a working 
woman and provide her with a daycare facility for her child, the Government of India is the launching of the 
“Working Women Hostel Scheme”. Based on the thoughts of Webster, Chen, & Beardsley (2019), with the 
help of this scheme, the government has been able to provide aid to the working women. In this scheme, the 
government has built various new buildings and extended all the existing buildings with rental permission. 
This type of scheme has benefited women who have been working in another city and belong to a different 
city.  

One Stop Centre Scheme: As per the words of Venugopalan, Bastian, & Viswanathan (2021), one of the 
biggest steps taken by the Government of India is launching the “One Stop Centre Scheme”. This step has 
been taken after the “Nirbhaya case” in the year 2012. This scheme is centrally sponsored and funded by the 
“Nirbhaya fund”. This scheme benefits women who are the victims of some kind of violence such as sexual 
harassment, acid attack or rape in public or private spaces. This scheme will provide various facilities such as 
legal aid, counseling, and medical services on an emergency basis. In non-emergency situations, this scheme 
provides one roof over all the violence against females. 

Mahila E-Haat: One of the biggest steps taken by the government of India and the Ministry of Women and 
Child Development, is the launching of “Mahila E-Haat” scheme.  This is one of the schemes that mostly 
focuses on providing more opportunities to women entrepreneurs. According to the words of Dhak, Saggurti, 
& Ram (2020), this scheme has helped all female entrepreneurs to get access to new technologies and 
present their products or services on online platforms to increase their reach to larger masses. After the 
internet boom in the nation, female entrepreneurs show their products to a wider customer base along with 
product descriptions and photos. This also has a huge positive impact on the “Make in India” scheme. This 
also helps NGOs and self-help groups in the nation.     

Mahila Police Volunteers: The Ministry of Women and Child Development in India, with the help of home 
affairs, launched the “Mahila Police Volunteers Scheme” in all the states of the nation along with its Union 
territories. Based on the research work of Njuki et al. (2021), this scheme is mostlytrying to create a proper 
link between higher police authorities and local communities. This will make sure that police personnels can 
reach to any crime against women. This scheme helps to create a safe and women-friendly environment for 
females. In addition to that, this scheme also targets to encourage more women to join the national police 
force.    

Women Helpline Scheme: The “Women Helpline Scheme” is one of the government schemes that is 
primarily focused on women’s welfare. This scheme has been launched to provide 24/7 emergency response 
to women who might get affected by some kind of violence in any private or public place. The government 
of India has ordered every state of the nation along with union territories to universalize the women’s 
helpline number. Based on the words of Sinha et al. (2023), the universalization of the women’s helpline is 
one of the major ways to improve the level of women’s empowerment. The government of the nation has 
chosen the toll-free number 181 where a woman can complain about her issues and she will get immediate 
support anywhere in the country. This scheme has also created proper awareness about women’s 
empowerment.  

How These Schemes and Policies Are Helping Humans                     

These schemes and policies have created a huge impact on female employees as well as girl children in the 
nation. Based on the words of Ahmad, Khan, & Mozumdar (2021), this scheme is applicable to girl children 
under the age of 10 years. Parents of these girl children can get around 7.45% tax benefits in their income. 
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This has a significant positive impact as 104 districts out of the initial 161 districts have seen improvement in 
their girl child number (Forbesindia, 2023). 

After this scheme, the rate of sex ratio has improved by 2% every year. In addition to that, the rate of girl 
children mortality has also reduced by 7%. On top of that, the number of female students, who complete 
secondary level schooling, has increased. In the year 2016, the number of female students who completed 
secondary level of schooling was around 74.25%. This number has seen a huge jump, as in the year 2021 this 
number has crossed the mark of 76.71% (Forbesindia, 2023). On top of that, in the year 2022, 122.9 million 
girls have enrolled in their higher studies according to the data presented by the government.   

Another scheme by the name “Working Women Hostel”, has created a huge impact on female workers who 
work in different cities. This scheme has given huge benefits to female workers who are single, widowed, 
divorced or separated. This scheme has also been proved beneficial for married women who have to live in 
another city due to their jobs. As per the words of Yimer & Tadesse (2019), this scheme mostly benefited 
women, who belonged to disadvantaged sections of the society and work for their survival.  

The scheme named “One Stop Centre Scheme” has helped a large number of the society to fight against 
violence. This scheme helps all women irrespective of their class, race religion, marital status or sexual 
orientation. In addition to that, females under the age of 18, can also get benefit of this scheme. This has 
shown a significant result as in the year 2011, only 22,8000 reports were recorded and taken action on. On 
the other hand, in the year 2021, these number of reports increased by almost 15% every year. Based on the 
words of Ahmad, Khan, & Mozumdar (2021), the “Women Helpline Scheme” is also a scheme that has 
created a huge impact on overall women empowerment as any woman can take benefit of this scheme 24/7. 

“Mahila E-Haat” is another scheme that has created a positive impact on women entrepreneurs in India as 
this has been providing access to a separate online store and new technologies to increase the reach of its 
products and services in the nation. This has provided huge benefits to over 11000 self-help groups 
(SHG).Along with that around 1.25 lakh female entrepreneurs have also got benefitted from this. In addition 
to that, this has also helped to increase the level of income in some of the households as females are the part 
of this scheme and it brings dual income in the house. Based on the words of Pradhan, Meinzen-Dick, & 
Theis (2019), as per data, the families have seen a growth of 10000 to 15000 rupees more in their monthly 
income due to this scheme. As this scheme provides proper training to the female employees, this also helps 
to increase their overall skill of doing business. The “Mahila Police Volunteers” has helped to create a safer 
environment for females.                     

Gaps in Policies and Schemes Toward Women and Human Resources  

There are still some gaps left in these policies and schemes especially targeted to women workers. As per the 
words of Rehman, Moazzam, & Ansari (2020), the structure of Indian society has been created mostly by 
male professionals and no norms were defined for female professionals. Although, some laws and schemes 
have been created for women, these do not reduce all the gaps properly. Most of these laws and schemes did 
not properly focus on harassment faced by women in the workplace. On top of that, no law has properly 
discussed husbands who did not allow their wives to work. This is one of the major reasons for lesser 
number of females in the workforce as compared to the global female workforce. As per data, the number of 
female workforces is just 24% whereas the global number of workforces is around 63% against 94% of male 
employees. This has impacted the gender pay gap ranking of India. As in the year 2019, this ranking was 
112, and this rank has increased significantly. In the year 2022, this rank was 140 (Evaw-global-
database.unwomen.org, 2023). These policies do not properly discuss the impact of equal pay. This is one of 
the primary reasons, an average Indian female employee earns 48% less as compared to a male employee. 
Although, recent data has shown some decline in this gap in pay. As per data from the “National Sample 
Survey Office (NSSO)” female employees have been earning 28% less as compared to their male 
counterparts.       

Another huge issue that some of these policies and schemes face is that most of the funds of these schemes 
have been spent on marketing and advertisement. According to the research work of Sharaunga, Mudhara, & 
Bogale (2019), around 74% of the allocated fund in any woman-related scheme is spent on advertisement 
which does not accomplish the main aim in precision. Another huge problem with these schemes and 
policies is, they do not properly focus on gender discrimination based real problems. A large part of the 
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gender pay gap and workplace treatment is linked with unequal value given to males and females. There is 
no law for the gaps taken in their career by women when they have to take leave due to naturally associated 
biological problems and not as per their choice. Some of these schemes and policies are not properly focused 
on female education and the development of skills.  

In the case of the “Mahila E-Haat,” this scheme did not properly focus on the education of female 
beneficiaries and did not give enough training for the use of this scheme. This has been reducing the impact 
of the schemes. As per the words of Manvar, Kathiriya, & Thakar (2019), disparity in the education of 
female workers is the biggest challenge for most of these schemes. Data shows that only 45% of the females 
in India have higher education, which has been a big reason for them for not getting proper benefits from 
these policies. The biggest gap in the “Working Women Hostel Scheme” is its process of implementation. 
This scheme needs a complex documentation process for any female who wants to avail this scheme. This 
has impacted the overall effectiveness of this scheme.                           

Importance of Different Policies for Women 

Most of the experts all over the globe have suggested some type of changes in the policies made for women 
in India. The first and biggest need for some new policies is to ensure that female workers also get equal pay 
as a male worker gets for doing the same job. Based on the words of Deininger, Nagarajan, & Singh (2020), 
new policies and schemes are the best way to foster women’s empowerment. This will also help to improve 
the quality of life for these women. New policies can help the nation to fight against issues such as 
discrimination and gender pay gap against women. This will impact the national goal of equitable democracy 
and growth for all.  

Women are one of the most important natural resources. On top of that, they are effective drivers of progress 
of the society. In the current situation, the status of women in respect to the aspect of human development 
parameters, is still lower as compared to most of the developed nations. The legal rights they get here, are 
still lower if compared to developed countries. Most of the previous policies and schemes have not been able 
to give proper social security to women (Hemachandra, Amaratunga, & Haigh, 2020). This is one of the 
biggest reasons, the number of cases of violence against women has increased over the years. Due to old 
laws and policies, and their gaps, the increase in violence against women has seen a huge jump, as in the year 
2015, the number of cases reported was around 228,650. Whereas, this number has increased by 87% in the 
year 2022 and the number of cases has reached to the mark of 4,28,278 (Evaw-global-
database.unwomen.org, 2023). As per data, around 7.5% of female employees have to deal with some or the 
other type of harassment. 

As per the survey of Chatterjee, Gupta, & Upadhyay (2020), due to the lack of policies and laws, India has 
become unsafe for females. The number of sexual harassments in India against females are increasing at a 
rapid pace. Due to the lack of policies and laws, around 400 thousand sexual harassment crimes have been 
reported in the year 2021 alone. In addition to that, it has been believed that around 80% of these sexual 
harassment crimes have not been reported (Forbesindia, 2023). which is one of the concerning factors that 
need to be addressed. Various reports have also shown that around 55.2% of female employees have 
experienced some kind of sexual harassment in the workplace.   

These laws and policies have also not shed any light on any kind of verbal sexual harassment in their 
workplace. In recent years, around 76.2% of the sexual harassment cases faced by a woman are verbal sexual 
harassment. Various research survey data of United Nations on women has shown the rate of sexually 
intimate partner’s violence against women in the nation is growing at a rate of 29.3% every year (Evaw-
global-database.unwomen.org, 2023). In addition to that, 4 out of every 9 females in India face some type of 
sexual harassment in their workplace. 

In addition to that, these old laws and policies are also not focusing on the power of making any decision 
properly, both at home as well as outside. As per the words of Sinha et al. (2023), the old laws and policies 
are not focused on transformation of the economic thinking. As a result, most of the female workers still 
have to work at a lower wage as compared to their male counterparts. Along with that, these policies did not 
focus on the morality issue of female workers. These are some of the primary reasons new laws, schemes 
and policies need to be implemented in India. 



The Review of Contemporary Scientific and Academic Studies 
An International Multidisciplinary Online Journal 

www.thercsas.com 

ISSN: 2583-1380             Vol. 4 | Issue No. 8 | August 2024             Impact Factor: 6.53                  

__________________________________________________________________________________________________________________________________ 
Women Resource Management: A Concept in Need of Customized Management 
Dr. Seema Bhakuni                         https://doi.org/10.55454/rcsas.4.08.2024.006  

9 

The Necessity for Amendment of Different Policies for Women 

“The Constitution of India” has always put focus on mandating equality and the rights of women. This is also 
mentioned in the Preamble of the Constitution, in fundamental rights and in the duties. However, these 
policies have not been implemented properly since the beginning. As per the words of Ahmad, Khan, & 
Mozumdar (2021), this is one of the major reasons for the current status of women if measured according to 
various factors such as human development parameters, legal rights or freedom of speech. In some cases, this 
has become one of the biggest reasons for women in India to face some type of social or economic 
discrimination in their rights. Various data have shown that India is one of the lowest-rated nations all over 
the globe in case of women’s rights.  

As per the words of Nazneen, Hossain, & Chopra (2019), although the situation of women in India has 
improved in recent years, there is still a lot of work remaining that needs to be addressed properly. These 
new policies need to focus on the health of women. Food and nutrition security are the important aspects that 
need to be addressed properly. Data also show that the literacy rate of women in India is also lower as 
compared to the global rate of literacy, as India has a literacy rate of 74% for females, which is low 
compared to the global rate, which stands at 78%. With the help of various policies on female empowerment, 
India can improve its rate of female education and match the standard of most of the developed nations. 

As per the words of Ahmad, Khan, & Mozumdar (2021), improving the capacity of women to gain a good 
wage outside the conventional jobs, will help the nation to increase economic self-reliance. This will also 
make sure fair access for female workers in the job force. In addition to that, this will also help to improve 
the social security of females. Some experts also believe that making new policies for empowering female 
employees is one of the most important aspects that needs to be addressed properly for a bright future of the 
nation. This will not just help to improve the quality of our society but will also help to increase growth.  By 
improving these policies business firms can also make sure of their social and economic growth. By 
involving them in the process of making decisions, firms can show their CSR.                        

Suggestions 

Inform and educate: Being informed and educated can be considered the most vital aspect in addressing the 
challenges that women face and experience due to their poor health. As per the ideology of Bowles, 
Thomason, & Bear (2019), for the purpose of helping women in the workplace during the various stages of 
their life, fighting with different types of health issues, it is essential to invest in individual learning and 
understanding. The creation of infographics along with a “health and safety risk assessment form” for both 
the employees and employers, for utilizing that during the menopausal stage, is a mandatory requirement. 
This can essentially make them feel included and supported within the workplace.  

Changing workplace culture: It is essential to change the culture prevailing in relation to female health and 
health issues. Based on the views of Yu & Cui (2019), the physiological needs of women are essentially 
different from men and therefore, it needs to be addressed accordingly. Offering adequate motivation, 
suitable resources, and promotion of inclusivity can help adequately in this case. 

Workshops and group discussions: The organization need to arrange various workshops, activities, and 
group discussions which provide idea and knowledge about women's health and complications during 
"pregnancy" or "menstruation". As per the expression by Larson, Castellanos & Jensen (2019), the more 
knowledge the employees of the company gain, the more they will be responsible and enthusiastic. In 
addition, the information regarding physical and mental health during pregnancy and the importance of 
hygiene during the time of menstrual periods can reduce the problem of women in the workplace. Regular 
communication and discussions influence the knowledge and development of the women employees, and the 
other employees of the organization to help females overcome such issues and thus, encouraging them to 
enhance performance.  

Flexible time in the workplace: Understanding all the issues and requirements of women in the workplace, 
developing flexible time and working conditions in the company are the empathetic need of the hour. As 
commented by Kot & Imran (2019), flexibility improves the efficiency and the effectiveness of the women 
employees. In addition, the flexible working hours and the facility to work from home can increase the 
performance of women who become pregnant. Moreover, flexibility influences the health condition of the 
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female positively due to the convenient work schedule. As a result, the flexible atmosphere mitigates the 
issues of females and influences their performance in the particular working environment.  

Encourage and Support Women: People should support women in overcoming their physical 
complications and encourage them to reduce their mental problems at the time of pregnancy. Women face 
various health related problems in their life and organizations need to pay more attention and encouragement 
to overcome all these complications. As per the expression by Yu & Cui (2019), motivation is required to 
develop effective work culture and improve performance during difficult times.  Therefore, motivation from 
the other employees of the company can encourage the women to remain productive in their work.  

Distinct rules for women: Women in the workplace face innumerous issues, firstly due to their physical 
problems and secondly due to the mental pressure which is the outcome of these physical pressures. They 
need different policies which are made exclusively for them keeping their physical and societal condition in 
mind. Women study and aspire for a job where they can exploit their potential to the fullest and reach the 
ladder of success. But due to the everyday problems related to their physique or the societal norms, they 
cannot continue their work as smoothly as their male counterparts do. So, the rules and polices cannot be 
same for them. The policy makers need to keep theses constraints women face in their career, in their mind 
while framing common rules for distinct people.  

Conclusion  

The study is about the biological issues of women and their impact on the workplace. Besides, some present 
policies and the gaps in them has been discussed in this study.  It is concluded that women need more 
awareness and knowledge regarding their "biologically associated problems" which generate a negative 
impact in their work-life. In addition, a suggestion has been developed to overcome the effect of the health 
problem on performance. The different policies and amendment act support humans, particularly women to 
enhance their knowledge about the issues and their prevention. The entire academic report is helpful to 
increase the literacy rate in India and to reduce the mortality and morbidity rate of India.  

This study provides an idea about the current policies and their importance in women's life. In addition to 
that the issues such as "menstruation", "pregnancy", "vaginal infection", "constipation", and “thyroid" have 
been discussed to understand the particular complications and health-related problems of women which 
hinders their work efficiency. In this regard, relevant policies have been discussed to identify the importance 
of such policies in women's life and the gap between these policies towards human and women resources. 
Therefore, the study enhances the knowledge and understanding of the importance of "women 
empowerment" and "women resource management". 

Women are biologically different from their men counterparts because their physique is associated with 
certain unavoidable biological factors. They have to take the break in their careers due to the biological 
factors like childbirth, post-partum complications, joint pains due to menopause, deficiency of calcium, 
vaginal infections; societal factors like family responsibility, child care, neutral families or dual 
responsibilities; psychological factors which generate due to these physical or societal problems like stress, 
irritability, coping pressures, headaches, depression etc. The policies, the government has made for the 
working women are insufficient. Its implementation is questionable. Some of the workplaces implement 
them voluntarily but some just considering them as government rule which is imposed and which has to be 
shown as implemented whether actually implemented in its true form or not. 

The problems women face is, cannot be covered only under human resource as they face distinct problems as 
being women. They have various issues associated with their work-life which needs particular care from 
their immediate managers and the government, so that the unwilling breaks in their career are considered 
experience not gaps.  
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